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e Basic MEDIATION TRAINING
February 18 & 19, 2009
or
April 15 & 16, 2009
or
June 9 & 10, 2009

or

September 9 & 10, 2009

e DoMESTIC MEDIATION TRAINING

May 6, 7, 12, 13 & 14, 2009
November 4, 5, 10, 11 & 12, 2009




WHY MEDIATION TRAINING?

Throughout the country a new awareness
has emerged that the courthouse is not the
best or only place for people to go for help
when they are in conflict. Individuals, fami-
lies and organizations in dispute are now
turning to mediation as an alternative to the
adversarial legal process.

Ohio courts are frequently referring
disputing parties to mediation as a less
expensive and less time-consuming
alternative to litigation.

As more individuals and institutions become
aware of the advantages of mediation, many
professionals are recognizing the benefits of
expanding their career base to include con-
flict resolution services such as mediation.

ABouT THE PRESENTER

Shelley Whalen — Since 1988 Shelley has
been the Executive Director of Community
Mediation Services of Central Ohio (CMS),
a private, non profit conflict management
resource center located in Columbus.
During her tenure at CMS Shelley
has sucessfully mediated hundreds of
disputes, including extremely complex
cases involving government officials,
fortune 500 companies, entire
neighborhoods and school
districts. She was one of the original
members of the Franklin County
Domestic Relations Court Mediation
Program Development Task Force and is
a former President of the Ohio Mediation
Association.

Basic Mediation Training
includes:

* How to help disputants resolve a
broad range of conflicts, including
those occurring in the family,
workplace and community

* Criteria/strategies for determining
whether mediation is appropriate
for particular cases/disputants

* How to effectively prepare
disputants to meaningfully
participate in mediation

* The origins and dynamics
of conflict

» The three critical pieces of
information about a dispute a
mediator must identify in order
to facilitate the resolution of any
conflict

» The seven stages through which
every mediation passes, and how
to guide disputants through each

* Mediator ethics

* How to help disputants effectively
manage their emotions

* How to draft disputants’
agreements

LoaisTiCcs

Daily Schedule: All training sessions are
8:30 a.m. - 6:00 p.m. daily

Training Site:
Thurber Center, 91 Jefferson Avenue,
Columbus, Ohio 43215

WHAT You WiLL LEARN

Domestic Mediation Training (40 Hours)
includes:

* How to help couples resolve
divorce/separation related issues
in a way that meets their needs
and those of their children

e The origins and dynamics of
domestic conflict

e The “myths” about divorce and how
they impede the healthy resolution
of domestic conflict

* How the role of a domestic mediator
differs from the role of a legal
advocate or family counselor

e The psychological impact of
divorce on adults and children
and the implications for mediation

* Ohio domestic relations law and its
relevance to the mediation process

* How to help couples plan to
cooperatively parent their children

* How to help couples divide marital
assets and liabilities equitably

* How to help couples arrange to
maintain two financially stable
households after divorce

Refunds:

All refunds are subject to a $30.00
administrative charge and must be request-
ed a minimum of 3 business days prior to
training. Fees for registrants canceling
less than 3 working days in advance are
non-refundable but may be applied toward a
future CMS training for up to 1 year.

ConNTINUING EDucATiON CREDIT

eLawyers
Basic Mediation Training: 16 hours CLE
Domestic Mediation Training: 40 hours CLE

*Social Workers & Counselors
Basic Mediation Training: 16 clock hours
Domestic Mediation Training: 30+clock hours

*Certified Human Resource Professionals
Approved Provider Status Applied For

Basic Mediation Training: 16 clock hours-
Approval Pending

*Certified Rehabilition Counselors
Basic Mediation Training: 16 clock hours

*Certified Case Managers
Basic Mediation Training: 16 clock hours

*Educators
Basic Mediation Training: 1.6 CEU’s
In Districts with LPDC Approval

*Chemical Dependency Professionals
Basic Mediation Training: 16 hours (RCHs)

*Psychologists
Basic Mediation Training: 16 hours
Domestic Mediation Training: 40 hours

Please Note: The Ohio Supreme Court requires
individuals who wish to mediate disputes involving the al-
location of parental rights and responsibilities to complete
Basic Mediation training, prior to completing a 40-hour
Domestic Mediation course that has been approved by
the court. CMS’ TRAINING HAS BEEN APPROVED BY
THE OHIO SUPREME COURT.



